RESOLUTION NO. 2019-2172

A RESOLUTION ADOPTING THE PAY SCALES EFFECTIVE JULY 1, 2019
PURSUANT TO THE CALIFORNIA CODE OF REGULATIONS, SUBCHAPTER 1,
EMPLOYEES’ RETIREMENT SYSTEM REGULATIONS SECTION 570.5

LAS GALLINAS VALLEY SANITARY DISTRICT

WHEREAS, the Las Gallinas Valley Sanitary District has contracted with CalPERS to provide
certain retirement benefits to its employees; and

WHEREAS, the governance of retirement benefits provided to public employees in the state of
California is governed by California Government Code Title 2, Division 5, Part 3 Public
Employees’ Retirement System; and

WHEREAS, the Board of Administration of the Public Employees’ Retirement System has
promulgated regulations to implement requirements of the governing law; and

WHEREAS, the California Code of Regulations, Subchapter 1, Employees’ Retirement System
Regulations section 570.5 (2 CCR § 570.5) states that

“(a) For purposes of determining the amount of “compensation earnable” pursuant to
Government Code Sections 20630, 20636, and 20636.1, payrate shall be limited to the
amount listed on a pay schedule that meets all of the following requirements:

(1) Has been duly approved and adopted by the employer's governing body in
accordance with requirements of applicable public meeting laws;

(2) Identifies the position title for every employee position:

(3) Shows the payrate for each identified position, which may be stated as a
single amount or as multiple amounts within a range;

(4) Indicates the time base, including, but not limited to, whether the time base is
hourly, daily, bi-weekly, monthly, bi-monthly, or annually;

(5) Is posted at the office of the employer or immediately accessible and
available for public review from the employer during normal business hours or
posted on the employer's internet website;

(6) Indicates an effective date and date of any revisions;

(7) Is retained by the employer and available for public inspection for not less
than five years; and

(8) Does not reference another document in lieu of disclosing the payrate”.
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THEREFORE, BE IT RESOLVED that the Board of Directors of the Las Gallinas Valley Sanitary
District does hereby adopt the Pay Scales Effective July 1, 2019, which is attached as Exhibit A
and is included by reference, in accordance with the requirements of the California Code of

Regulations, Subchapter 1, Employees’ Retirement System Regulations section 570.5 (2CCR §
570.5).

* * * * * * * * * *

I hereby certify that the forgoing is a full, true and correct copy of a resolution duly and regularly
passed and adopted by the Sanitary Board of the Las Gallinas Valley Sanitary District, Marin
County, California, at a regular meeting thereof held on June 6, 2019, by the following vote of
the members thereof:

AYES, and in favor thereof, Members: C{ O/\/L, 5\3 a3, M AR _Ccd\,(\ekmm
NOES, Members: NML . o €Ty |

ABSENT, Members: L
PRESMN

ABSTAIN, Members: /\)W\)L
Teresa L. Lerch, District Secretary

Las Gallinas Valley Sanitary District

APPROVED:

(seal)
"

Craig K. Murray, Board President
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VALLEY SANITARY DISTRICT

Las Gallinas Valley Sanitary District
Pay Scales as of July 1, 2020

3.25% 3.50%
Monthly Salary Range

Full Time Positions Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Longevity 3% | Longevity 2%
Administrative Financial Specialist | $ 582673 |% 6,118.08|$ 642413 |$ 6,74544($ 7,08235|% 7,436.85|% 7,808.92| % 8,198.94 | Not applicable Not applicable
Administrative Financial Specialist || $ 674544 [$ 708235(% 7436.85(% 780892 (% 819894 [$ 8,608.87|% 9,039.43 % 9,491.52 | Not applicable Not applicable
Administrative Services Manager | $10,428.70 | $ 10,950.04 | $ 11,497.57 | $ 12,072.73 | $ 12,676.22 | $ 13,310.05 | $ 13,975.26 | $14,674.20 | $ 15,114.45 | $ 15,416.74
Administrative Services Manager Il $11,497.57 | $ 12,072.73 | $ 12,676.22 [ $ 13,310.05 [ $ 13,975.26 [ $ 14,674.20 | $§ 15,407.77 | $16,178.29|$ 16,663.39 | $ 16,996.72
Assistant Engineer $ 746843 |$ 784211 |% 823446 |$ 864582 |$ 9,078.18|$ 9,532.06 | $ 10,008.54 | $ 10,509.07 | Not applicable Not applicable
Associate Engineer $ 9078.18 |$ 9,532.06 | $ 10,008.54 | $ 10,509.07 [ $ 11,034.54 | $ 11,586.19 | $ 12,165.47 | $ 12,774.00 | Not applicable Not applicable
Building and Ground Maintenance Worker $ 457201 |3 480038 |% 504042|$% 529230[$ 5556.74|% 583463 |3 6,126.87 | $ 6,433.10 | Not applicable Not applicable
Collection System/Safety Manager $ 990540 [$ 10,400.35 | $ 10,920.25 | $ 11,466.53 | $ 12,039.90 | $ 12,641.96 | $ 13,274.16 | $13,937.77 | $ 14,355.77 | $ 14,642.98
District Administrative Assistant $ 582673|$ 611808 |8 642413 |$ 674544 |$ 7,08235|% 7,436.85|$ 7,808.92|$ 8,198.94 | Not applicable | Not applicable
District Engineer | $ 982017 % 10,311.01[$ 10,826.79 [ $ 11,368.22 [$ 11,936.20 | $ 12,533.06 | $ 13,159.89 | $13,818.11 [ $ 14,23252 | § 14,517.23
District Engineer Il $12,533.06 | $ 13,159.89 | $ 13,818.11 | $ 14,508.80 | $ 15,234.29 | $ 15,996.02 | $ 16,795.61 | $17,635.56 | $ 18,164.61 | $ 18,527.90
Environmental Services Director $ 892138 (% 9366.83|% 983543 |$ 10,327.16 | $ 10,843.29 | $§ 11,385.62 | $ 11,954.67 | $ 12,552.61 | Not applicable Not applicable
Environmental Specialist in Training $ 603843 |9% 634017 |$ 665717 |$ 698997 |$ 7,339.43 |$ 7,706.66 [ $ 8,092.01 | Not Applicable. | Not applicable Not applicable
Environmental Specialist, Grade | $ 665717 |$ 6,989.97 |$ 733943 |8% 770666 [$ 8,092.01|$ 8,496.56 | $ 8,921.38 | Not Applicable. | Not applicable Not applicable
Environmental Specialist, Grade Il $ 698997 |$ 733943 |$ 770666 |3 809201 |$ 849656 |% 8,921.38|3% 9,366.83 | $ 9,835.43 | Not applicable Not applicable
Environmental Specialist, Grade lll $ 73394318 770666 |$ 809201 |% 8496.56|% 8921.38|% 9,366.83 [$ 9,835.43 | $10,327.16 | Not applicable Not applicable
General Manager By Contract $16,666,67

Leadsman Collection Line Worker $ 615898 [$ 646701 (% 679011 |$ 712954 |$ 7,48582|$ 7,860.41|% 8,253.66|$ 8,666.27 | Not applicable Not applicable
Line Maintenance Worker $ 506698 |$ 532047 |$ 558652 |% 586567 |% 6,158.98 |$ 6,467.01 [$ 6,790.11 | Not Applicable. | Not applicable Not applicable
Line Maintenance Worker, Grade | $ 532047 |3 558652|% 586567 |% 6,158.98 [$ 6,467.01|$ 6,790.11 | $ 7,129.54 | Not Applicable. | Not applicable Not applicable
Line Maintenance Worker, Grade I $ 558652 |% 586567 |% 615898 |% 6467.01|% 6,790.11|$ 7,129.54 [$ 748582 | % 7,860.41 [ Not applicable Not applicable
Line Maintenance Worker, Grade $ 586567 |% 615898 |$ 6467.01 |$ 6,790.11|$ 7,129.54 |$ 7,48582[$ 7.860.41|$ 8,253.66 | Not applicable Not applicable
Operator in Training $ 521623 |$ 5477.09|$% 575067 |$ 6,03843[$ 6,340.17 |$ 6657.17 | $ 6,989.97 | Not Applicable. Not applicable Not applicable
Operator, Grade | $ 575067 [$ 603843 |% 6,340.17 |$ 665717 |$ 6,989.97 |$ 7,339.43|$ 7,706.66 | Not Applicable. | Not applicable Not applicable
Operator, Grade Il $ 634017 |$ 665717 |$ 698997 |$ 7,339.43 |$ 7,706.66 |$ 8,092.01[$ 8496.56|$ 8,921.38 | Not applicable Not applicable
Operator, Grade llI $ 698997 |8 733943 |% 770666 |% 809201 |$% 849656 |% 8921.38[$ 9,366.83 | $ 9,835.43 [ Not applicable Not applicable
Operator, Lead $ 733943 |% 770666 [$ 8,092.01|% 849656 |$ 8921.38|% 9,366.83 |$% 9,835.43 | $10,327.16 | Not appiicable Not applicable
Plant Manager | $ 998290|% 10,481.81|% 11,00565|% 11,555.87 | $ 12,133.72 | $ 12,740.27 [ $ 13,377.14 | $14,045.94 [ $ 14,467.18 [ $ 14,756.54
Plant Manager Il $11,00565 | $ 11,555.87 | $§ 12,133.72 | $ 12,740.27 | $ 13,377.14 | $ 14,045.94 [ $ 14,748.47 | $1548545[$ 15949.92 | $ 16,269.07
Plant Operations and Maintenance Supervisor $ 9,366.83 | $ 983543 |$ 10,327.16 | $ 10,843.29 | $§ 11,385.62 | $ 11,954.67 | $ 12,552.61 | $ 13,180.16 Not applicable Not applicable

Part Time Positions

How to Use this Pay Scale: Steps 1 through 5 are the regular levels for all positions.

In addition, except as identified above, the following also applies:
Dual certification may be available for an additional 5% of pay.

Triple certification may be available for an additional 5% of pay.

A longevity step may be available for an additional 5% of pay.

Additional 3% longevity step after 10 years continuous District service may be available for management positions.
Additional 2% longevity steps after 15 years continuous District service may be available for management positions.

Resolution 2018-2148

Payscale reflects General Manager rate per contract
approved by the Board on December 13, 2018.

Board adopted: 12/13/2018

Exhibit A
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