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Agenda Summary Report Date June 28, 2018
To: Chris DeGabriele, PE, Interim General Manager W
From: Susan McGuire, Administrative Services Manage
Mtg. Date: June 28, 2018
Re: Resolution 2018-2132 — A Resolution Adopting the Pay Scales Effective July 1,

2018 Pursuant to the California Code of Regulations, Subchapter 1, Employees’
Retirement System Regulations Section 570.5

BACKGROUND:

The Board adopted Resolution 2018-2132 A Resolution Adopting the Pay Scales Effective July 1, 2018
Pursuant to the California Code of Regulations, Subchapter 1, Employees’ Retirement System Regulations
Section 570.5 at its meeting on June 14, 2018. A copy is attached for reference. This resolution includes
an exhibit detailing the District’s staff positions and monthly rates of pay. Staff determined that there was
an error in applying the specified cost of living increase for certain positions as highlighted in the attached.
Per discussion with legal counsel, since this was a clerical error, the attached Exhibit A can be adopted by
the Board to replace the original exhibit without rescinding Resolution 2018-2132.

STAFF RECOMMENDATION:

Board approve the revised Exhibit A to Resolution 2018-2132 A Resolution Adopting the Pay Scales
Effective July 1, 2018 Pursuant to the California Code of Regulations, Subchapter 1, Employees’
Retirement System Regulations Section 570.5.

FISCAL IMPACT:

None.

PERSON TO BE NOTIFIED:

Not applicable.

X:\BOARDWgenda\Agenda 2018\Agenda Packets 2018\06282018\Resolution 2018-2132 Revised Exhibit A.docx Page 1 of 1



D Las =
'Gallinas’

VALLEY SANITARY DISTRICT

Las Gallinas Valley Sanitary District
Pay Scales as of July 1, 2018

Monthly Salary Range

Full Time Positions

Step 1 Step 2 Step 3 Stepd4 | Step5 | Step6 | Step7 Step 8 | Longevity 3% | Longevity 2%
Administrative Financial:Specialist | $ 562969 1% 5911.19}% 620689 b 6,51733,'!,,$_lr6;,842.'85i $ 7185361 % 7544853 7,821.68 Not applicable Not applicable
Administrative Financial Specialist Il 1 $6517.33 1'% 684285 ¢ 71853618 754485)5 7921685 831775 $ 87337518% 917055 Not appiicable Not applicable
Administrative Services Manager | $10,076.04 | $ 10,579.75 | $ 11,108.76 | $ 11,664.47 | $ 12,247.56 | $ 12,850.95 | § 13,502.67 [ $14,177.87 [ $ 146803.33| s 14,895.40
Administrative Services:Manager il $11,108.78 | § 11,664.47 | § 12,247.56 | $ 12,859.95|$ 13,502.67 | § 14,177.97 | $ 14,886.73 | $15,631.20 | 6,09983 15 1642195
Assistant Engineer $ 72158718 757692|% 7,956.00|3% 8,35345]($ 8771.191% 9208.72|% 9,670.09 | $10,153.69 | Not applicable Not applicable
Associate Engineer $ 8771191% 9209721% 9670.09!% 10,153.69|$ 10661.39 | $ 11,194.38 | $ 11,754.08 | $ 12,342.03 | Not applicable Not applicable
Building and Ground Maintenance Worker $ 44174018 4638.05|% 4,869.97]% 51133313 536883 |§ 5637.32(% 5919.68{$ 6,215.56 | Not applicable Not applicable
Collection System/Safety Manager $ 9570431 % 10,04865|% 10,550.97 | $ 11,078.77 1 $ 11,632.75 | $ 12,214.45| $ 12,82528 | § 13,466.44 | $ 13,870311$ 14,147.81
District Administrative Assistant |8 56206913 591119|$ 6,206.89|$ 6517.33|$ 684285|$ 7.18536|% 7.544.85 5 1.68 | Not applicable | Not applicable
District Engineer | $ 948809 1% 996233 |3 10,460.67 | $ 10,983.79 | $ 11,532.56 | $ 12,109.24 | $ 12,714.87 | $13,350.83 {8 13,751.23 | $ 14,026.31
District Engineer lI $12,109.24 | $ 12,714.87 | $ 13,350.83 | $ 14,01816|$ 14,719.12 | $ 15,455.09 | § 16,227.64 [ $17,039.19 |8 17,550.35 | § 17,901.35
Environmental Services Director $ 8619691 905008|% 9,50283($ 9,977.93|% 10,476.61 | $ 11,000.60 | $ 11,550.41 | $12,128.13 | Not applicabte Not applicable
Environmental Specialist in Training $ 58342313 6,12577|% 6,43205|$ 6,753.59 |§ 709124 {3 7446.05|$% 7,818.37 | Not Applicable. | Not applicable Not applicable
Environmental Specialist, Grade | $ 643205|% 67535918 70012413 7446.05|$ 7818375 8,209.24 | $ 8,619.69 | Not Applicable. | Not applicable Not applicable
Environmental Specialist, Grade il $ 67535918 7091243 7446.05|3 7,818371% 82092413 8,619.69|% 9,050.08 % 9,502.83 | Not applicable Not applicable
Environmental Specialist, Grade Ili $ 70912413 744605|% 7818373 82002418% 861969 |% 9,050.08|$ 9502.83 |8 9,977.93 | Not applicable Not applicable
General Manager* By Contract TBD
Leadsman Collection Line Worker $ 595071 |83 624832|3% 656049!% 688844|3 7,23268|3% 7,594.60 | § 7,974.55 [ $ 8,373.21 | Not applicable Not applicable
Line Maintenance Worker $ 489563 |83 5140553 5397.60|% 5667.311% 595071 1% 6,248.32 |3 6,560.49 | Not Applicable. | Not applicable Not applicable
Line Maintenance Worker, Grade | $ 51405513 5397603 5667.31|$ 595071]% 6,248.32 | § 6,560.49 | $ 6,888.44 | Not Applicable. | Not applicable Not applicable
Line Maintenance Worker, Grade If $ 53976019 5667311% 595071|% 6,24832|$ 656049]|% 6,888.44 |5 7,232.68 | $ 7,594.60 | Not applicable Not applicable
Line Maintenance Worker, Grade Hl $ 5667.31|$ 5950713 6248.32|% 656049 |3 6888443 7,23268|% 7,594.60 | § 7,974.55 | Not appli Not appli
Operator in Training $ 503984 |% 529187|$ 5556.20|% 58342383 61257713 643205 % 6,753.59 | Not Applicable. | Not applicable Not applicable
QOperator, Grade | $ 55562018 5834233 612577 |% 64320513 6,753.59 |$§ 7,091.24 | $ 7,446.05 | Not Applicable. Not applicable Not applicable
Operator, Grade il $ 612577 1% 6432051% 6753595 7,091.24|$ 7.446.05|% 781837|$ 820024 |5 8,619.69 | Not applicable Not applicable
Operator, Grade Hli $ 67535918 7,091.24|% 7446.05{3 7,81837|% 8,209.24]|3% 8,619.69 |$ 9,050.08 | $ 9,502.83 | Not applicable Not applicable
Operator, Lead $ 7091243 744605|% 7818373 820024|% B861969|$ 905008|% 9502838 8,877.93 | Not applicable Not applicable
Plant Manager | $ 96453118 10127.35|% 10633483 11,165.09 | $ 1172340 | $ 1230944 | $ 12,924.77 | $13570.96 | $ 13,977.95| $ 14,257.53
Plant Manager I $10,633.48 1% 11165098 11,723401% 12,309.44 | $ 1292477 | $ 13570.96 | $ 14,249.73 | $ 14.961.79 | § 15,410.55 | § 15,718.91
Plant Operations and Maintenance Supervisor $ 905008 |$ 950283]|% 9977.93|% 10,476.61|% 11,000.60|% 11,550.41 | $ 12.128.13 t applicable Not applicable

Part Time Positions

Interim General Manager

Hourly rate of $104.

How to Use this Pay Scale: Steps 1 through 5 are the regular levels for all positions.

In addition, except as identified above, the following also applies:
Dual certification may be available for an additional 5% of pay.

Triple certification may be avaitable for an additional 5% of pay.

A longevity step may be available for an additional 5% of pay.

Pay scale reflects COLA of 2.5% effective July 1, 2018
excluding Interim General Manager who is under a retired
annuitant working under contract with the District effective
December 14, 2017 at the hourly rate shown.

Additional 3% longevity step after 10 years continuous District service may be available for management positions.
Additional 2% longevity steps after 15 years continuous District service may be available for management positions.

*General Manager position is vacant at this time.

Resolution 2018-2132

Board adopted: 6/14/2018 (corrected 6/28/2018)

Exhibit A
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RESOLUTION NO. 2018-2132

A RESOLUTION ADOPTING THE PAY SCALES EFFECTIVE JULY 1, 2018
PURSUANT TO THE CALIFORNIA CODE OF REGULATIONS, SUBCHAPTER 1,
EMPLOYEES’ RETIREMENT SYSTEM REGULATIONS SECTION 570.5

LAS GALLINAS VALLEY SANITARY DISTRICT

WHEREAS, the Las Gallinas Valley Sanitary District has contracted with CalPERS to provide
certain retirement benefits to its employees; and

WHEREAS, the governance of retirement benefits provided to public employees in the state of
California is governed by California Government Code Title 2, Division 5, Part 3 Public
Employees’ Retirement System; and

WHEREAS, the Board of Administration of the Public Employees’ Retirement System has
promulgated regulations to implement requirements of the governing law; and

WHEREAS, the California Code of Regulations, Subchapter 1, Employees’ Retirement System
Regulations section 570.5 (2 CCR § 570.5) states that

“(a) For purposes of determining the amount of “compensation earnable” pursuant to
Government Code Sections 20630, 20636, and 20636.1, payrate shall be limited to the
amount listed on a pay schedule that meets all of the following requirements:

(1) Has been duly approved and adopted by the employer's governing body in
accordance with requirements of applicable public meeting laws;

(2) Identifies the position title for every employee position;

(3) Shows the payrate for each identified position, which may be stated as a
single amount or as multiple amounts within a range;

(4) Indicates the time base, including, but not limited to, whether the time base is
hourly, daily, bi-weekly, monthly, bi-monthly, or annually;

(5) Is posted at the office of the employer or immediately accessible and
available for public review from the employer during normal business hours or
posted on the employer's internet website;

(6) Indicates an effective date and date of any revisions;

(7) Is retained by the employer and available for public inspection for not less
than five years; and

(8) Does not reference another document in lieu of disclosing the payrate”.

Resolution 2018-2132 Page 1 of 3



THEREFORE, BE IT RESOLVED that the Board of Directors of the Las Gallinas Valley Sanitary
District does hereby adopt the Pay Scales Effective July 1, 2018, which is attached as Exhibit A
and is included by reference, in accordance with the requirements of the California Code of
Regulations, Subchapter 1, Employees’ Retirement System Regulations section 570.5 (2CCR §
570.5).

* o* * * * * * * * *

I hereby certify that the forgoing is a full, true and correct copy of a resolution duly and regularly
passed and adopted by the Sanitary Board of the Las Gallinas Valley Sanitary District, Marin
County, California, at a regular meeting thereof held on June 14, 2018, by the following vote of
the members thereof:

AYES, and in favor thereof, Members:
NOES, Members:

ABSENT, Members:

ABSTAIN, Members:

Teresa L. Lerch, District Secretary
Las Gallinas Valley Sanitary District

APPROVED:

(seal)

Megan Clark, Board President

Resolution 2018-2132 Page 2 of 3
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Las Gallinas Valley Sanitary District
Pay Scales as of July 1, 2018

Monthly Salary Range

Exhibit A

Part Time Positions

Interim General Manager

Hourly rate of $104.754

Full Time Positions Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 | Longevity 3% | Longevity 2%
Administrative Financial Specialist | $ 554840 |3 5825738 6,117.11|$ 6.423.041% 67438818 7,081.19|3% 74354818 7.807.28 | Notapplicable Not applicable
Administrative Financial Specialist il $ 64230493 6,74388]% 708119 % 74354818 780728 |% 81972813 8,607.39]§ 9.037.77 | Notapplicable Not applicable
Administrative Services Manager | $10,076.04 | $ 10,579.75 |3 11,108.76 1§ 11,664.47 | $ 12,247.56 | § 12,860.95 | $ 13,502.67 | $14,177.97 $ 14,603.33|% 14,895.40
Administrative Services Manager li $11,108.76 | $ 11,664.47 | 5 12,247.56 | $ 12,859.95[$ 13,502.67 | § 14,177.97 | $ 14,886.73 $15631.201 % 16,10024 | § 16,422.12
Assistant Engineer $ 721587 |$ 7.576.92|% 7,956.00|% 8353.45i% 8771.191% 9209.72|% 9,670.09$10,153.69 | Notapplicable Not applicable
Associate Engineer $ 87711913 9209723 9670.09]% 10,153.69[$ 106613918 11,194.39 | $ 11,754.08 | $12,342.03 | Not applicable Not applicable
Building and Ground Maintenance Worker $ 4417401% 4638.05|% 48699713 5113.33|% 536883 [ 563732 ¢ 5919.68 $ 6,215.56 | Not applicable Not applicable
Collection System/Safety Manager $ 957043 % 10,04865]% 10,550.97 | $ 11,078.77 | $ 11,632.75 | $ 1221445 12,825.28 | $13466.44 |8 13,870.31 $ 14,147.81
District Administrative Assistant $ 554840193 582573|% 6,117.11|$ 6423.04|$ 6743.88{% 708119|% 743548 % 7,807.28 Not applicable | Not applicable
District Engineer | $ 948800 |9 996233 % 1046067 |$ 10,983.79 1§ 11,532.56 | $ 12,109.24 | $ 12,714.87 | $13,350.83 | § 13,751.23 $ 14,026.31
District Engineer |l $12,109.24 | $ 12,714.87 | $ 13,350.83 | § 14,018.16 | $ 14,719.12 | § 15455.00 | $ 16,227.64 | $17,039.18 $ 17,550.351% 17,901.35
Environmental Services Director $ 8619695 9,050.08|% 9502833 9977.93|% 10,476.61|9$ 11,000.60 | $ 11,550.41 | §12,128.13 | Not applicable Not applicable
Environmental Specialist in Training $ 583423193 6,125.77|% 6,43205|8% 6,753.59|% 70912418 $ 7,818.37 | wat Applicable. | Not applicable Not applicable
Environmental Specialist, Grade | $ 6,753.591% $ $ 78183718 8,619.69 t Applicable. | Not applicable Not applicable
Environmental Specialist, Grade i 3 $ 9,502.83 | Not applicable Not applicable
Environmental Specialist, Grade 1l E 9,977.93 | Not applicable Not applicable
General Manager*

Leadsman Collection Line Worker e $ 9240 WS $ %4 .6 . 8,373.21 | Not applicable Not applicable
Line Maintenance Worker $ 48956383 $ 539760]% 56673118 $ 6,248.32|$ 6,560.49 | Not Applicable. | Not applicable Not applicable
Line Maintenance Worker, Grade 1 $ 514055|% 5397.60|% 5667.31|% 5950.71]$ 62483218 656049 |3 6,888.44 | NotApplicable. | Not applicable Not applicable
Line Maintenance Worker, Grade Ii $ 539760% 5667.31|% 5950.71|% 624832|3 6560491§ 688844 |3 723268 |8 7,594.60 | Notapplicable Not applicable
Line Maintenance Worker, Grade il $ 56673119 5950.71|$ 6024832|9% 6560493 688844 |5 7,232681§ 7,594.60|§ 7,974.55 | Notapplicable Not applicable
Operator in Training $ 503984|$ 5291.87|$ 555620|% 583423 |3 612577 |9 6,432.05! 3 6,753.59 | Not Applicadle. | Not applicable Not applicable
Operator, Grade | $ 555620 |$ 58342318 612577|% 6432.05|$ 6,753.5018% 70912413 7,446.05 | Not Applicable. | Not applicable Not applicable
Operator, Grade I $ 612577 |$ 6,432.05|% 6,753.59|$ 7,001.24|$ 74460518 781837 |3 8,209.24 % 8,619.69 | Notapplicable Not applicable
Operator, Grade i $ 6,753.5919% 7,091.24|$ 7446.05|$ 7.81837|$ 820924!$ B,619.69|% 9,050.08 % 9,502.83 | Notapplicable Not applicable
Operator, Lead $ 70012419 7.44605!% 7,81837|% 8209.24|3 861969|$ 9050083 9,502.83|$ 9,977.93 | Notapplicable Not applicable
Plant Manager | $ 964531 10,127.35| % 10,633.48 | $ 11,165.08 | § 11,723.40 | $ 12,309.44 | § 1292477 | $13570.96 | $ 13,977.95 $ 14,257.53
Plant Manager il $10,633.48 | $ 11,165.09 | $ 11,723.40]$ 12,309.44 | $ 1292477 1§ 13,570.96 | § 14,249.73 | $14,961.79 | $ 15410.55 $ 15,718.91
Plant Operations and Maintenance Supervisor $ 905008 |[$ 9,502.83(% 9,977.93|$% 10,476.61]$ 11,000.60 | $ 11,5560.4118% 12,128.13 | $12,734.45 | Not applicable Not applicable

How to Use this Pay Scale: Steps 1 through 5 are the regular levels for all positions.

In addition, except as identified above, the following also applies:
Dual certification may be available for an additional 5% of pay.

Triple certification may be available for an additional 5% of pay.

A longevity step may be available for an additional 5% of pay.

Additional 3% longevity step after 10 years continuous District service may be available for management positions.
Additional 2% longevity steps after 15 years continuous District service may be available for management positions.

*General Manager position is vacant at this time.

Resolution 2018-2132

Pay scale reflects COLA of 2.5% effective July 1, 2018
excluding Interim General Manager who is under a retired
annuitant working under contract with the District effective
December 14, 2017 at the hourly rate shown.

Board adopted: 6/14/2018

Page 3 of 3



VALLEY SANITARY DISTRICT”

Las Gallinas Valley Sanitary District
Pay Scales as of July 1, 2018

Exhibit A

Monthly Salary Range
Full Time Positions Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 | Longevity 3% | Longevity 2%
Administrative Financial Specialist | $ 56206913 5911.19{§ 62068915 6517.33|$ 684285 % 7,18536 | $ 7,544.85| 3% 7,921.68 | Not applicable Not applicable
Administrative Financial Specialist Il $ 65173313 6,84285|$ 7185363 7,544.85 % 792168 1% 8317.75[% 8733.75]8% 9,170.55 | Not applicable Not applicable
Administrative Services Manager | $10076.04 | $ 10579.75]1% 11,108.76 | $ 11,664.47 | $ 12,247.56 | $ 12.850.95 | $ 13,502.67 | $14,177.97 1% 14,603.33 | 3 14,895.40
Administrative Services Manager Ii $11,108.76 | $ 11,664.47 | $ 12,247.56 | $ 12,859.95|3% 1350267 | $ 14,177.97 | $ 14,886.73 | $15631.20($ 16,099.89| § 16,421.95
Assistant Engineer $ 7215871% 7576.92|8 7,956.00[$% 8353.45]|% 8771.19 % 9,209.72 | $ 9,670.09 | $10,153.69 | Not applicable Not applicable
Associate Engineer $ 87711913 92097215 9670.091% 10,153.69[$ 10661.39 | § 11,194.39 | $ 11,754.08 | $ 12,342.03 | Not appiicable Not applicable
Building and Ground Maintenance Worker $ 441740 |3 4638.05{3 486997|% 5113338 536883 |8 5637.32|% 591968|8% 621556 | Not applicable Not applicable
Collection System/Safety Manager $ 9570433 10,048.65|3% 10,550.97 | $ 11,078.77 | $ 11,632.75 | § 12,214.45 | $ 12,825.28 | $13,466.44 | $ 13,87031 |8 14,147.81
District Administrative Assistant $ 56206918 59111915 620689 |8 6517.33[$ 6,842.85|% 718536]% 7,544.85 | § 7,921.68 | Not applicable | Not applicable
District Engineer | $ 948809 |3 9,962.33 |8 10,460.67 | $ 10,983.79 | $ 1153256 | $ 12,100.24 | $ 12,714.87 [ $13,350.83[$ 13,751.23 | $ 14,026.31
District Engineer Il $12,109.24 | $ 12,714.87 | $ 13,350.83|$ 14,018.16 | $ 14,719.12 | $ 15,455.09 | $ 16,227.64 | $17,039.19 $ 17,550.35( % 17,801.35
Environmental Services Director $ 86196913 905008|% 950283|$ 997793($ 10,476.61 | $ 11,00060 | $ 11,550.41 | $12,128.13 | Not applicable Not applicable
Environmental Specialist in Training $ 5834.231% 6,12577]% 6,432.05]% 6,753.59 |$ 7091.24|3% 7,446.05|% 7,818.37 | Not Applicable, | Not applicable Not applicable
Environmental Specialist, Grade | 3 64320513 6753593 7,091.24{3 7446051 % 781837 1§ 8209.24{3 8619.69 | Not Applicable. | Not applicable Not applicable
Environmental Specialist, Grade Il $ 67535913 7091.24|% 7446.05|$ 7.81837|$ 820924|$ 861969 $ 9.050.08 | $ 9,502.83 | Not applicable Not applicable
Environmental Specialist, Grade Hil $ 70912418 7446.05|% 7.818.37|3 820024 % 861968 |$ 9,050.08 % 9,502.83|$ 9,877.93 | Not applicable Not applicable
General Manager* By Contract TBD
Leadsman Collection Line Worker $ 595071 1% 624832 % 656049|% 6888443 723268 |$ 759460|% 7,97455]% 8,373.21 | Not applicable Not applicable
Line Maintenance Worker $ 48956318 514055|% 539760|% 5667.31(% 5,950.71 |8 6,248.32 135 6,560.49 | Not Applicable, | Not applicable Not applicable
Line Maintenance Worker, Grade | $ 514055(% 539760|% 5667.311% 595071 % 6,248.32 | $  6,560.49 | $ 6,888.44 | Not Applicable. | Not applicable Not applicable
Line Maintenance Worker, Grade Ii $ 539760|% 5667.31|3% 595071{% 6248321% 6,560.49 15 688844 (3 7,232.68|3% 7,594.60 | Not applicable Not appiicable
Line Maintenance Worker, Grade Ili $ 56673119 5950719 6248.32|% 656049|$ 68838443 7.23268)% 7,594,60 | $ 7,974.55 | Not applicable Not applicable
Operator in Training $ 650398418 52018718 55562018 5834233 6125773 6,432.05 | § 6,753.59 | Not Appiicable. | Not applicable Not applicable
Operator, Grade | $ 555620 |$ 583423|8% 612577|% 6,43205|8% 6,753.59 |8 7,091.24 | $ 7,446.05 | Not Applicable. | Not applicable Not applicable
Operator, Grade i $ 61257713 643205|% 6,753.59($% 70912418 7,446.05 | $ 7,818.37 (3 8,209.24 | $ 8.619.69 | Not applicable Not applicable
Operator, Grade Ul $ 67535018 7091.24|% 7446.05|% 7,818371]% 8,208.24 1§ 8619.69 |3 9,050.08 |35 9,502.83 | Not applicabie Not applicable
Operator, Lead $ 7091248 744605/% 7,81837|$ B8,209.24 |3 861969|$ 905008|$ 95028383 9,977.93 | Not applicable Not applicable
Plant Manager | $ 9645313 10,127.35!% 10,633.48 18 11,165.00]$ 11,723.40| $ 12,309.44 | § 12,924.77 { $13,670.96 | $ 1397795 $% 14,257.53
Plant Manager li 51063348 |$ 11,165.09 |5 11,72340 | % 12,309.44 | § 1292477 | 3 13,570.96 | $ 14,249.73 1 $14,961.79 | $ 1541055} 8 15,718.91
Plant Operations and Maintenance Supervisor $ 9050.08{% 950283 |% 9977.93|$% 10,476.6 $ 11,650.4119% 12,128.13 | $12,734.45 | Not applicable Not applicable
Part Time Positions '
Interim General Manager Hourly rate of $104.754

How to Use this Pay Scale: Steps 1 through 5 are the regular levels for all positions.
In addition, except as identified above, the following also applies:
Dual certification may be available for an additional 5% of pay.
Triple certification may be available for an additional 5% of pay.
A longevity step may be available for an additional 5% of pay.
Additional 3% longevity step after 10 years continuous District service may be available for management positions.
Additional 2% longevity steps after 15 years continuous District service may be available for management positions.

Pay scale reflects COLA of 2.5% effective July 1, 2018
excluding Interim General Manager who is under a retired
annuitant working under contract with the District effective
December 14, 2017 at the hourly rate shown.

*General Manager position is vacant at this time. Board adopted: 6/14/2018 (corrected 6/28/2018)
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